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Overview

 Retention/Retirement (R&R) requirements

 What determines my participation requirements?

 Earning Additional Points

 Prorating Points for Participation

 Consequences of Unsatisfactory Participation
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IR Participation Requirements

• Retention/Retirement (R/R) 

• Individual’s R/R date varies from member-to-member

 ** HQ ARPC/DPT updates how R/R dates are established**

 R/R dates may change if your record shows a break-in-service 

or no break-in-service, especially if you are newly gained to the 

Reserve and you are an Officer

• Date is used to determine satisfactory years for the 

purpose of retirement 

• Member must earn a minimum of 50 points within each R/R 

to receive credit (includes 15 member points) no more than 

365 (366 for leap year) 

• Reference AFI 36-2254 Vol 1
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Retention/Retirement (R/R) 

Requirements

 Retention/Retirement (R/R) year 

 The date member entered uniformed service 1 year out i.e. 15 

Mar XX -14 Mar XX (This date may be different if break in 

service was incurred)

 50 points = one “Good Year” for retirement

 Point summaries are normally updated within 60 calendar 

days after R/R year closeout or as needed. 

 IRs are highly encouraged to view points in vMPF, print, and 

maintain copies of their point credit summaries.
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How do I meet my FY 

requirements?
 Annual Training (AT) is a minimum of 12 days used for individual 

and/unit readiness and training.

 IMAs earn one active duty point for each day in AT status

 Inactive Duty Training (IDT) is a minimum 4 hour period of duty, 

training, or instruction

 4 hour period of training = 1 point (half day)

 8 hour period of training = 2 points (full day)

 Maximum 130 points per year (paid/non-paid IDTs)
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R/R on Points Credit Summary
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Earning Additional Points

 Reserve Personnel Appropriation (RPA)

Active Duty for Training (ADT) – used to supplement AT 

and IDT when additional training is needed

Active Duty for Operational Support (ADOS) – provide 

direct support to Reserve Component programs

Earn 1 point per day worked

 Military Personnel Appropriation (MPA) 

Used to support active duty missions

Earn 1 point per day worked
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Earning Additional Points 

(Cont.)
 School Tours

 Used for various force development courses

 Examples: Initial Skill Training (i.e. Tech Schools), Officer 

Development Education, Enlisted DE, and Professional 

Continuing Education

 Earn 1 point per day performed 

 Points-Only IDTs (no-pay)

 IR may earn non-paid points for R/R purposes in authorized 

activities 

 Coordinate non-paid IDTs through supervisor via UTAPs

 Maximum number per year is 130 points
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Earning Additional Points 

(Cont.)
 Which courses & what type of training qualifies for point credit upon 

completion?

 Points will be granted for Advanced Distributed Learning ADL (formally 

Extension Course Institute or ECI) courses related to member’s career field 

& DE commensurate w/ grade; points are not granted for TFAT 

requirements in ADLS

 One point is awarded for every four study hours

 ADL:  

 There is no singular catalog outlining ADL for points

 Program and enrollment eligibility is managed by Air University 

 DE: 

 AFI 36-2502, Airman Promotion Program, Table 4.1, contains EDE 

requirements for Air Force Reserve enlisted personnel 
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Unsatisfactory Participation

 Points Management does not have any “requirements”. If 
members receive a bad year letter, they must contact their 

DET. It is up to the member to meet their “good year” 

requirement towards retirement eligibility. 

 R/R is not waiverable, points are credited in the year they 
are earned. 
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Other information

• BCMRs – Please contact us first to resolve your concern

Currently,

• Due to manning, we are 1 year behind on building new gain 

service histories, please contact us if you need your 
service history and R/R established sooner. 
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Questions?


